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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

DATTAKALA GROUP OF | NSTI TUTI ONS

Name of the head of the Institution

Dr. S. S. Karne

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02117203183
Mobile no. 9673002923

Registered Email

dkgoi @latt akal a. edu. in

Alternate Email

presi dent @lat t akal a. edu. in

Address Gat No. 541/2 , Of Pune- Sol apur
Nat i nal Hi ghway

City/Town At Post - Swam Chincholi Tal - Daund
D st - Pune

State/UT Mahar ashtra

Pincode

413130




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. S.S. Kathale

Phone no/Alternate Phone no.

02117203183

Mobile no.

9673002923

Registered Email

i gac. foe@latt akal a. edu.in

Alternate Email

dkgoi @latt akal a. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://engg. dattakal a. edu.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://engg. datt akal a. edu. i n/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.31 2017 30- Cct - 2017 29- Cct - 2022

6. Date of Establishment of IQAC

06- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Sem nar on Opportunities
for Engineers in Public
Servi ces

26- Apr - 2018 57



https://engg.dattakala.edu.in/
https://engg.dattakala.edu.in/

Wor kshop on Softskill 26-Jul - 2017 25
Devel opnent 2
Sem nar on Research Tool s 18- Apr-2018 35
for PhD Aspirants 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Made avail able online platformthrough Google Meet Suit for Students and
Faculties to fulfill all their academnm ¢ needs during this pandenic situation. 2)
Conduct ed Various webi nars through the sane platformon Technical / Educati onal/
Social/ Career Oriented topics to upgrade the know edge of Students and
faculties. 3) Encouraging Students for industrial visits to understand and
upgrade their information regardi ng ongoing industrial practices. 4) Encouraging
faculties to attend the Sem nars/Wr kshops/ STTP/ FDP et c

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20699_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20699_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20699_Contribution.xls

Plan of Action

Achivements/Outcomes

Plan to conduct college |evel sem nars

Col I ege |l evel sem nars were conducted
by all the departnments

Pl an to conduct
I nternational/National/State | evel
conf erences

State | evel conferences were conducted
by CE and ME departnents

Plan to conduct state Level workshops

State Level workshop were conducted by
E & TC and ME departnents

Plan to attend FDP by staff and arrange
in institute.

Many Faculty nmenbers attended faculty
devel opnment progranms to enhance their
domai n experti se and know edge of

| at est trends.

Plan to arrange social activities & NSS

canp.

Various social activities are conducted
under the banner of NSS to nake
students responsible for society.

To arrange guest/expert |ectures

To make a student’s concept oriented

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Dat t akal a Shi kshan Sanst ha 30- Dec- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 21- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is using Managenent
Informati on System (M S) installed by
ASPIRE. The MS is effectively used to
mai ntain the data of Admitted students,
Faculty details by DO office. The MS
i s being used by Account section to

mai ntain the record of fees paid by
students and Library section to

mai ntain their all records in the
system



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20699_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The departnents of the institution systematically develop action plans for
effective inplenentation of the curriculum considering the SPPU acadenic
cal endar, DGO policies and adm nistrative decisions. Faculty is encouraged to
i mpart the curriculumthrough innovative teaching nethods such as
presentations, assignnents, discussions, workshops, semnars, industrial
visits. Along with the university curriculum every departnment al so pl ans
meticul ously for various activities throughout the senester to achieve the
overal | devel opnent of students. > Academic calendar is prepared well before
the conmmencenent of every senester of acadenic year by each departnent. This
cal endar consi st of plan of conducting in-house tests, STP, VAP, Quantitative
Aptitude and Logi cal Reasoning (QALR) test, nock practical / oral exam nations,
uni versity exam nation schedules etc. > HOD allots academ ¢ workl oad in
consultation with the faculty and principal. Few faculties are also allocated
to other departnents to take specific subjects. > Class tinetables are prepared
and di spl ayed before commencenent of senester. Individual faculty tinetables,
classroomutilization tinetables and | aboratory utilization tinetables are al so
prepared. > Every faculty prepares the course file, |lesson plan before the
commencenent of the senester. Every tine the faculty is supposed to add
i nnovations in the teaching nethodol ogy. > Faculty also puts the previous SPPU
exam question papers and results of respective subjects to understand the
performances of previous students. They al so discuss w th previous assigned
faculty to get an idea about the focus of the subject. > Attendance booklets
are provided to all faculties to make a record of attendance of the students
during Theory (TH) and Practical (PR) sessions.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l Ni | Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

There is a nmechanismto obtain feedback from stakehol ders |ike students,

alumi, industry, etc. At the end of every senester, faculty collects feedback
fromstudents . Feedbacks are al so taken during placenment activities from

i ndustry, industry experts visiting to institute for guest |lectures, semnars
or during industrial visits by faculty. Based on these feedbacks, HODs and

subj ect experts report to the BoS nenbers of SPPU who are involved in
curriculum devel opnent. In addition to this, to bridge the gap between industry
requi renents and present curriculum the institute conducts VAPs every year in

all departnents, organizes industrial visits, technical fest, conpetitions.
CRITERION Il - TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Engi neeri ng 360 245 172
VBA VBA 120 125 74
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution

(PG)

available in the
institution

available in the
institution

teaching both UG
and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20699_Demand_ratio_1659286206.xlsx

courses courses

2017 625 90 71 6 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
71 54 6 12 2 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

All the students get academic and personal guidance from the concerned TG, CT, and HOD. ? TG assigned to a
batch of 15-20 students from the department. The responsibilities of TG are as follows: ? Maintain records of all
students in standard format ? Conduct at least one meeting every week ? Update attendance of students under
his/her supervision ? Monitor academic performance of the students ? Bring to the notice of respective CT HOD
about the excessive absentee, if any. ? Convey the performance and attendance to parents every month ?
Improve the performance of slow learners by counseling the students and parents. ? Maintain a record of efforts
taken for improvement of students ? Call parents if the attendance of the student is poor ? Try to solve any
problem of students apart from academics ? Recommend grant of term to HOD through CT at the end of
semester ? Recommend leave of the student to HOD with consultation of the student’s parent ? Submit all the
records to HOD at the end of semester ? Assign term work marks for the students based on continuous
evaluation ? Remedial and revision classes conducted for academically weak students. ? The institute has
developed STP for imparting soft skills and placement skills to the students. ? Normally home sick students are
in first year who use to express their fillings to TG. Such students are handled separately by HOD with proper
counselling. ? We advise to take professional counseling only if the things go beyond our control. ? The institute
conducts medical check-up of students to ensure their medical fithess. ? TG, HOD, and Principal are taking care
of students who are seeking psychological support on case-to-case basis. In extreme cases, the parents advised
to take help of specialized doctors. ? Residential wardens are continuously monitoring behavior of students
staying in the hostel and report to the Principal about abnormal cases immediately if any.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

625 71 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

6

2

4

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Nl Nl Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20699_ict_tools_1659286812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20699_e_resource_1659286820.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 6628 Senest er 12/ 06/ 2018 10/ 08/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

To nonitor the students’ progress, the institute has a continuous interna
eval uati on system which consists of tutorials, prelim nock practical, nock
online, in-semester, and oral exam nations. These tools are used to find out
the progress of the students and as a feedback to i nprove academ c perfornmance.
Process of nmonthly review of student’s attendance and reporting the defaulters
to respective parents is carried out to nmaintain the discipline of continuous
eval uation. The overall process of execution of practical sessions provides
conti nuous eval uation of students, which is used while giving the termwork
marks to the students. As a part of Continuous Eval uati on Process, the term
work given to every student is based on overall attendance, marks of unit tests
conducted in the class, TG evaluation based on extracurricular activities,
practical performance, and tinely subnm ssion of neat journals, assignnments, and
tutorials. The termwork marks are assigned with proper wei ghtages to overal
attendance, unit tests conducted in the class, TG evaluation based on
extracurricular activities, practical performance, and tinely subni ssion of
journals, assignnents, and tutorials. The criterion is notified to the students
wel | at the beginning of every senester, For TE and BE students in-semester
theory exam nation is of 30 marks based on first three units and end senester
theory exam nation is of 70 marks based on all the units with 50 wei ghtage to
|ast three units. These facts are well clarified by faculty to all TE and BE
students at the beginning of the semester. ? Simlarly the paranmeters based on
whi ch sem nar and project termwork are given to the students are al so defined
and well clarified by faculty to all TE and BE students at the beginning of the
semester. ? The process of evaluation, analysis and renedi al

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute prepares an academ c cal endar which is in line with the academc
cal endar given by SPPU. The Institute academ c cal endar is prepared every
senester with the active involvenent of the HODs and the system nonitoring

commttee. Al the departnments of the institution systematically devel op action

pl ans for effective inplenentation of the curriculumconsidering the institutes
academ c cal endar. W nake sure that all the entities of our academ c cal endar
will one or the other way becones responsible for the fulfillnment of our
obj ectives. ? Academ c cal endar is prepared well before the conmencenent of
every senester of academ c year. This cal endar consist of plan of conducting
i nhouse tests, STP, VAP, Quantitative Aptitude and Logical Reasoning (QALR)
test, mock practical / oral exaninations, university exam nation schedul es.
Internal tests and prelimnary exam nations are conducted to confirmthe
percol ati ons of subject matter to the students by the faculty as per the
schedul e

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20699_Evaluation_1659287314.xlsx

https://engg. datt akal a. edu. i n/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

6628 BE G vil 65 52 80
Engi neeri ng

6628 BE Comput er 24 20 84
Engi neeri ng

6628 BE E&Tc 10 9 90
Engi neeri ng

6628 BE El ectri cal 50 46 92
Engi neeri ng

6628 BE Mechani cal 165 107 65
Engi neeri ng

6628 VE Comput er 1 1 100
Engi neeri ng

6628 VE Desi gn 5 5 100
Engi neeri ng

6628 VBA VBA 17 15 88

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://engqg. datt akal a. edu. i n/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| mportance O
Mechat roni cs and
Automation in Industry 4

Mechani cal

Engi neeri ng

05/ 09/ 2019

in I ndustries

Applications of Al in onput er Engi neering 09/ 10/ 2019
I ndustries
Applications of Robotics Mechani cal Engi neering 28/ 08/ 2018



https://engg.dattakala.edu.in/
https://engg.dattakala.edu.in/

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal

Engi neeri ng

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Engi neeri ng

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectri cal 3 6.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
06 6
Mechani cal Engi neering 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2017 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 0 0 2017 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20699_journals_notified_on_UGC_1659290133.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20699_Books_and_Chapters_1659290895.xlsx

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 6 7 4
nar s/ Wor kshops
Present ed 0 2 4 6
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS Canmp DGO FCE SPPU 6 25
Pune
Harit Vari DGO FCE SPPU 4 25
Pune
Swacch Bhar at DGO FCE SPPU 5 30
Program Pune

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

0

0 0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Semi nar s 180 Sel f 1
Factory Visit 84 Sel f 1
Pl acenent 132 Sel f 1
support, |nplant
Trai ni ng, Academ c
Proj ect Support
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20699_Faculty_participation_1659291481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/20699_Extension_1659291709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/20699_Collab_activities_1659292048.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MCED 26/ 09/ 2019 Sem nar 57
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12 8

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl assroons with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Partially 1 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
24760 12 3500 2 28260 14
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/MoU/20699_MoU_1659292228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20699_augmentation_details_1659293272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/20699_Library_1659294442.xlsx

Ni | Ni | Ni | Ni |l
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 180 11 2 3 1 2 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 180 11 2 3 1 2 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NPTL Nill
Digital Library http://192.168.1. 46/ dl

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18 11 20 16

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The annual requirenments of nonrecurring and nai nt enance expenditure are
prepared by the departnent. ? The departnental budget is discussed with the
Principal and finalized to put into the institutional budget to be recommended
to LMC. ? After discussing with nenbers of LMC the requirenent of
infrastructural facilities and necessary budget is forwarded to GB for
approval. ? Institute can utilize the approved budget using proper procedure
(conparative statenents and anal ysis of vendors) and approval of the
managenent. ? Principal can take decision of purchases within the approved
budget with prior approval of the managenent. ? Any additional requirenent for
enmer gency expenditure required for enhancenent of infrastructure and equi pnent
can be discussed by HOD with the Principal and requested to the nmanagenent for
approval. The institute has necessary infrastructure to facilitate the
curricular and co-curricular activities of the students. Al the departnents
are equi pped with state-of-the-art infrastructure to transfer the know edge and
skill to the students. Departnents are having adequate class roons, sem nar
halls, tutorial roons, |aboratories, and sufficient space for hosting al
curricular and co-curricular activities. Separate hostels for boys and girls
with ness facility, water treatnent plant, and cafeteria are available in the
canpus. This gives an opportunity for the students from outside Pune to stay in



http://192.168.1.46/dl

cocurricular activities.
access through WFi.
Facilities like stationary store,
sol ar water heater
hone to the students which enables themto participate in cocurricular
activities easily. The canpus has single point entry and it
to 24x7 electronic surveillance CCTV

[ aundry,

academ c environnent conducive for effective |earning and also participate in
Li brary along with readi ng hall
gi ves easy access to anple sources of study material.
phot ocopy center,

facility and internet

vehi cl e parking,

system food court gives a feeling |like a home away from

is well secured due

https://engg.dattakala.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps 541 24200000
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga and 21/ 06/ 2019 200 Ni |
Medi tati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2017 GATE Tut or 20 25 9 6
and Public
Servi ce
Exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

0 0 0

5.2 — Student Progression



https://engg.dattakala.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20699_Scholarships_1659295187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20699_Development_Schemes_1659295374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20699_Guidance_1659295896.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Badave 30 10 12 35 28
Engi neeri ng
Pvt Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 BE El ectri cal GH VE
Engi neeri ng Rai soni (Electrical)
Col | ege
Waghol i
Pune.
2017 2 BE Civil VPKBI OT VE
Engi neeri ng Structure
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

13

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Dat t akal a Karandak and Local 87
Avi shkar
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal Nl Ni Tl Nill Nill
2017 Ni | | nt er nat Ni Il Ni Il Ni |l Ni |l
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institute has established Student Council,

whi ch organi zes various events,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/20699_Placement_1659296182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/20699_Progression_1659296501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20699_Qualifying_1659296581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20699_Activities_Organised_1659296756.xlsx

where students fromall the departnments can participate. Students are notivated
to participate in various technical progranms and conpetitions inside and
outside the institute |ike SUPRA, BAJA GO KART, ROBOCON etc. ? The Princi pal
in the Student Council Meeting (SCM, appreciates students who have published
papers in Conferences/Journals with certificate of excellence. This helps in
creating awareness about the research activities in the student community as
wel | as notivating other students. Activities of NSS are well structured.
Faculty co-ordi nator and student co-ordinators take initiative to schedul e and
carry out the activities. Once they get inspired, the detailed plan of
execution is prepared and activities are conducted with full energy and zeal.
During the process, students not only gets platformto highlight their
| eadership qualities but also get awareness about their socia
responsibilities. ? Al activities are carried out under the guidance of the
faculty co-ordi nator who takes necessary perm ssions and financial support from
the institute. The detailed report of such activities along with photographs is
prepared and subnitted to the Principal. The social work of dedicated students
is appreciated in the student council meets and they are honoured wth
appreciation certificates. ? The social work exhibited by the student is also
acknow edged in ternms of weightage given to themin their continuously
eval uated TWnmarks. The special certificate given. The students representatives
serve in alnmost all academ ¢ and administrative bodies of the Institute such as
departnental board of studies, departnmental associations and various clubs,
student’s council, Anti Ragging Cell, etc. The various institutional and
departnental associations/bodies forned at DGO are as follows: ? EESA
El ectrical Engineering Students Association ? MESA : Mechani cal Engi neering
Students Association ? CESA: Conputer Engineering Students Association ? ACE:
Association of Cvil Engineering ? Cultural comrittee, Sports Committee and
Canmpus Film Society ? NSS Comm ttee as per SPPU ? BAJA, GOCART team and Robo
club ? Magazine Conmittee and The News Letter Conmittee (TCT) ? Anti-ragging
Committee and Anti-ragging squad to the student acts as a val ue addition for
the student during their placenent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The regi stered al ummi association of college is functioning actively. Institute
organi zes alummi neet and their interaction throughout the year by inviting
themin their respective departnents to guide the current students.Activities
maj or contributions of alumi are: ? Placenent activities, ? Invited as
resource persons on areas of their expertise, ? Participation in organizing
events ? Sponsorships for conferences / student conpetitions ? Invited as judge
for national contests/conferences organized at the Institute. ? Industria
training visits to their industries.

5.4.2 — No. of enrolled Alumni:

306

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Yes, the institute pronotes culture of participative managenent. ? Principal is
the nmenber of both GB LMC and act as a representative of institute while
deci di ng managenent policies. One teaching faculty nmenber and one supporting
staff are nenbers of LMC. They are actively participating in discussions of
managenent. ? Principal has an authority and power while inplenmenting the
decisions in various departnents. Al the HODs along with the Principal takes
unani mous deci sions while executing the academ ¢ and adm nistrative work based
on vision and objectives |ay down by the managenent. ? Individual departnment
al so conducts neeting every week to percolate the decisions made by HODs al ong
with Principal. Constructive suggestions and faculty feedback are consistently
di scussed during the conversations to develop culture of participative
managenent. ? In nost of the commttees the invol venent of faculty and their
participati on nmakes the academ ¢ and adnministrative systemtransparent. Wile
executing extra-curricular activities the innovative ideas of the students are
pronoted to decide plan and strategies. ? The suggestions given by the
managenent and Principal are communicated to faculty and staff on regular basis
in order to inplement various strategies for the benefit of students and
faculty. ? Formal and informal feedbacks of students are also useful to nodify
systens to give positive outcones. ? Therefore, the institute executes
participati ve managenent where students, staff, HODs, Principal, LMC and GB
experiences the culture of transparency at their respective |evels.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Faculty menbers regularly attend
wor kshops and seninars on revision of
curriculum Institute deputes the
faculty for attending curricul um
devel opment wor kshops organi zed by the
University. there is a nechanismto
obtai n feedback from stakehol ders 1ike
students, alummi, industry, etc. on
curricul um devel opnent

Teachi ng and Learni ng Acadeni c cal endar is prepared well
bef ore the comencenent of every
senester of acadenic year by each

departnent. This cal endar consi st of
pl an of conducting in-house tests, STP

VAP, Quantitative Aptitude and Logica

Reasoni ng (QALR) test, nock practical /

oral exam nations, university
exam nation schedules etc. ? HOD allots
academ c workload in consultation with
the faculty and principal. Few
faculties are also allocated to other
departnents to take specific subjects.
? Class tinetables are prepared and
di spl ayed before commencenent of
semester. Individual faculty




timetables, classroomutilization
ti metables and | aboratory utilization
timetabl es are al so prepared. Every
faculty prepares the course file,
| esson plan and get it approved from
HOD before the commrencenent of the
semester. Every tinme the faculty is
supposed to add innovations in the
t eachi ng net hodol ogy. ? Faculty al so
puts the previous SPPU exam questi on
papers and results of respective
subj ects to understand the performances
of previous students. They al so di scuss
with previous assigned faculty to get
an i dea about the focus of the subject.

Exam nati on and Eval uati on

The departnent anal yses the results
of online exam nation and in-senester
exanm nation of all the subjects
i medi ately after the conduction of
respective exam nation. This analysis
gi ves an idea of performance of the
students in terns of stated PEGCs. The
anal ysis al so hel ps in understandi ng
t he weaker students within the class
for specific subject for which the
renedi al classes are to be conducted. ?
Every practical assignnment perfornmed by

the student is evaluated after the
conpl eti on of experinent. The students
are supposed to subnit assignnent of
every experinment in ternms of journal
At the end of senester, internal nock
practical /oral exam nation is conducted
to understand the preparation of the
students for university practical/ora
exam nation. The renedial practica
sessions are conducted for proper
under st andi ng of experinents by the
students. The overall process of

execution of practical sessions
provi des conti nuous eval uati on of
students, which is used while giving
the termwork marks to the students. The
process of evaluation, analysis and
renedi al actions help the departnents
i n understandi ng the achi evenents of
the stated objectives of every subject
of the curriculum

Research and Devel opnent

The Research and Devel oprment ( RD)
cell of the institute is taking
initiatives to devel op research
environment in every departnent. Wiile
doi ng so, faculty and students are
encouraged to publish their research
work in reputed journals and
conferences. Students are also actively
i nvol ved in innovative projects and




participating in various conpetitions.

| CT and Physi cal
| nst runent ati on

Li brary,
I nfrastructure /

The faculty nenbers are provided with

internet facility and digital library
to prepare their course materials. The
institute library is also well equipped

with text and reference books and ot her
reference materials such as ejournals,
magazi nes to ensure the availability of
subj ect nmatter while preparing the
course assigned to the faculty. The
institute has definite process of
pl anni ng and devel opnent of
infrastructure in various departnents
as per the need of university syllabus
and enhances the state-ofthe-art
practical setups to cope up with the
technol ogi cal needs of faculty and
students

I ndustry Interaction / Coll aboration

I-1-1 cell of the institute is naking
students industry ready through: ?
Expert lectures, industrial visits/site
visits of specific domain, MUs etc., ?
Industry inplant training with hands-
on,? Interaction of faculty and
i ndustry expert. Enphasizing the
students to visit various industries
and research organi zations to inculcate
research cul ture anongst them ?

Si gning MoU with Aal borg University,
Denmark to facilitate the faculty to
carry out their research work.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Accounts departnent is facilitated by
ASPIRE M S tool which helps it to
mai ntain the record of fees paid by the
students. Salaries of the faculties, and
all other expenditures of the institute

St udent Admi ssi on and Support

The institute facilitates students to
get schol arships from Social Wl fare
Department (SWD) of GoM and vari ous
NGCs. Financial support is available to
econom cal weaker students through
‘Earn and Learn’ scheme of SPPU. The
institute has accidental insurance
policy for all the students. Students
are availing support services and
facilities of the institute while
conpleting their academ cs as well as
preparing thensel ves for civi
servi ces, conpetitive exam nations and
hi gher studies. Extra-curricular and
cocurricular activities pronoted by the
institute are acting as a catal yst for
the holistic devel opment of the




students and their personality

Exam nati on

online exam nations help to get
i nformati on about students at the risk
of dropout and slow | earners. The
institute conducts online exam nations
during every senester. The nmarks of
termwork, practical/oral exan nation
and insenester are submtted online to
the university. To conduct online
exam nation, the institute has wel
equi pped infrastructure. The
exam nation conduction is effectively
noni tored as per the guidelines given
by university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 MS Info 42 11
Excel | ence rmation 16/ 12/ 2019 |16/ 12/ 2019
Thr ough
Managenent

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Sem nars 16 Ni Il Ni |l 1
FDP 13 Nl Ni |l 5
wor kshop 7 Nill Nill 3
STTP 3 Ni Il Nl 5
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20699_Development_training_programmes_1659320540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/20699_Training_Programmes_1659321810.xlsx

Teaching Non-teaching

Permanent Full Time Permanent Full Time
24 47 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni | Ni | Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has nmechanisns for internal and external audit. Internal audit is
carried out periodically. External audit is carried out once in a year.Externa
Auditor verifies all receipts expenses bills, paynents of the Financial Year
(FY). s. The financial plan of the institute reflects in the annual budget
based on requirenents of nonrecurring and recurring expenditure. Every
departnent prepares their budget dependi ng upon their requirenents. The
institute has nechanisnms for internal and external audit to ensure the budget
utilization and proper docunentation with respect to books of account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Facul ty Yes | QAC

menber s of

Accr edat ed
Col | eges

Admi nistrative Yes Facul ty Yes | QAC

menbers of

Accr edat ed
Col | eges

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent -Teacher Meet 2) Help in finding resource person 3) Help in
organi zing Industrial visit

6.5.3 — Development programmes for support staff (at least three)

1) Information regarding MS system 2) Know edge to use ICT tools 3)
I nformati on regardi ng Exami nation work

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1) Attendance and TG record through Google Drive 2) Online adm ssion |link for
students 3) Online Exami nation Platformthrough DKSS app

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ref r esher Nill Nill Nill 12
cour ses
2017 Ni |l Nill Nill 8

Orientation
progr anmes

2017 FDP Nill Nill Nill 6
2018 St af f Nill Nill Nill 20
training
conduct ed by
ot her

institutions

2018 Wor kshops Nill Nill Nill 7
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NSS Speci al Nill Nill 9 16
Pr ogr am

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is commtted to adopt environnent-friendly policies with regard
to plantation, waste managenent, use of renewabl e energy sources and water
harvesting. Various activities |like students’ awareness prograns for energy,

wat er conservation systens, and wastewater recycling nmechanisns are carried out
to maintain the canpus eco-friendly. Solar Panels are installed on the roof of
Boys and G rls Hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 4



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20699_Quality_Initiatives_B_1659323283.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 Ni Il Nill Free W 01 6
Fi
Servi ce
to
Villagers
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS Canp Ni | Ni | 25
Fire Safety Ni | Ni | 40
Tree Plantation Ni | Ni | 50
Cel ebration of Ni | Ni | 45
Gur upour ni ma
Teachers Day Ni | Ni | 80

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute is conmtted to adopt environnent-friendly policies with regard
to plantation, waste managenent, use of renewabl e energy sources and water
harvesting. Various activities |like students’ awareness prograns for energy,
wat er conservation systens, and wastewater recycling mechanisns are carried out
to maintain the canpus eco-friendly. Every year the institute organi zes and
cel ebrates environnmental awareness canpai gns of Wrld water day, Ozone day,
Earth hour day and Shri Ganesh idol donation canps. The different types of
ewaste generated in the institute are collected and di spensed to an external
ewast e recycling agency.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) For the excellence of academ cs and adm nistration, the institute has
i npl ement ed various innovative practices such as a uniformfile systemfor
docunentation across all the departments, TG scheme for counseling of students,
acknow edgnent of efforts taken by the faculty for acadenm c excellence. 2) Free
W -Fi made available to Swam - Chincholi Village residents to pronote digital
awar eness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




https://engg. dattakal a. edu. i n/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Vision is To provide pre-em nent educational experiences that are
stimul ating, responsive to the needs of the present century and prepare the
students for |eadership in their profession and society, and also to address

critical needs of industry and foster econoni c devel opnment The successfu
engi neering students in future will need strong anal ytical skills, practica
ingenuity, creativity, good conmunication skills, business and nmanagenent
know edge, | eadership, high ethical standards, professionalism dynam sm
agility, resilience, flexibility, and the pursuit of lifelong |earning.
preem nent educational experiences that are stinmulating, responsive to the
needs of the present century and prepare the students for |eadership in their
prof essi on and soci ety, enconpasses not only |earning academ ¢ know edge and
skills, such as probl emsol ving and anal ysis, but also other aspects of
students as people who are growi ng and nmaturing enotionally and norally.
Therefore, the managenent of the DGO has decided to have substantial efforts
in engineering education to create not only good engi neers but good human
bei ngs, also. Wile doing so, we as a resopsible stakeholders of the institute
are trying to inbibe unique value system transparent work culture, excellent
academ ¢ and physical environnent conducive to learn, create and transfer
techni cal know edge on one hand and incul cate ethical standards and
prof essi onal i sm by nmeans of soft skill inputs on the other hand.

Provide the weblink of the institution

https://dattakal a. edu.in

8.Future Plans of Actions for Next Academic Year

1) To further Strengthen the ICT 2. To create an Incubation Centre for Socia
sciences projects 3. To have nore industry academ c interface so that there is
nore corporate participation in acadenics. 4. To inplant Lecture captivating
systemin the institution. 5. Conducting programmes to encourage and support
students to start their own business ventures. 6. The institution plans to focus
nore on research and Devel opnent in the next Academi c year by increasing the
publications of faculty and al so notivating students community to wite research
papers. 7. Initiatives for an ecofriendly |earning space 8. Conducting student
focused acadeni c and skills devel opnent activities
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